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In general, what kinds of values need to be
shown in the culture of your organization in the
future in order to be most effective?

In general, what kinds of values would be ideal
for a person to show in behavior in order to be
most effective as a leader of a task-oriented
team composed of individuals from various
European Community countries?

In general, what kinds of values would be ideal
for this person to show in order to be most
effective?

In general, what kinds of values would be ideal
for this person to show in order to be most
effective?

In general, what kinds of values would be ideal
for this person to show in order to be most
effective?

In general, what kinds of values would be ideal
for this person to show in order to be most
effective?



ASEAN Region

(FUT) = In general, what kinds of values need to be shown in the culture
of your organization in the future in order to be most effective?
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(EML) = In general, what kinds of values would be

Europe

ideal for a person to show in

behavior in order to be most effective as a leader of a task-oriented team

composed of individuals from various European Community countries?
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Individual financial success, personal
prominence and power
Popularity and social success, being liked
and admired.............coooooiiii
Active teamwork toward common goals,
organizational unity.
Efficiency, strong impartial
management.........o.ooe oo
Active reinforcement of authority, rules, and
regulations
Tough-minded, self-oriented
assertlveness ........................................
%ed self-oriented individualism,
reS|s ance to authority
Having a good tim
relaxing control.
Protecting less
when needed
Equality, d
making..

Restraining individu
organizational goals.

Self-| protectlon |
sufficiency...
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rejection of conformny
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creativity...

Frlendshlp mutual pleasure
reCreation...........cuuvuueeiiienieieniee e

Tl’#st in the goodness of

Dedication, faithfulness, loyalty to the
OrgaNIZAtION. ..ot e

Obedience to the chain of command,
complying with authority

Self-sacrifice if necessary to reach
organizational goals......o........ccoeeeeiiinnne

Plasswe rejection of popularity, going it

Admission of failure, wnhdrawal of
effort............ TP

Passive non- cooperatlon wnh
authority

Qwet contentment, taking it
asy

Giving up personal needs and desires,
passivity
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South Africa

(AFE) = In general, what kinds of values would be ideal for this person
to show in order to be most effective?
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RED BAR = the average
rating on each item

E = the “optimum”
location for most
effective teamwork
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Individual financial success, personal

1 u prominence and power......
Popularity and social success,

2 UP  andadmired.............cooiiiiiiiiini i
Active teamwork toward common goals,

3 UPF  organizational UNity..............cceeeieeuinnnnns
Efficiency, strong impartial

4 UF MaNageMEeNt.... 0.t eeieeiie e
Active reinforcement of authority, rules, and

5 UNF  regulations.............oecuuiiieieiianineennn,
Tough-minded, self-ori

6 UN assertlveness

%ed self- orlented individualism,

7 UNB reS|s ance to authority................ccccoeeees
Having a good time, releasing tension,

8 UB  relaXing CoNtrol.............ccoveiieeeinniiieennn
Protecting less able members, providing help

9 UPB  whenneeded.................oociii
Equality, democratic pamupanon in decision

0 P making...

ResponS|bIe |deallsm collaborallve
11 PF work

Conserr\]/anve established, “correct” ways of
ngs

12 F doing things........cocevvveieiiiiii e
Restraining |nd|V|duaI desires for

13 NF organizational goals.................cceeeineeenns
Self-protection, self interest first, self-

14 N SUFFICIEBNCY ...t
Rejection of established procedures,

15 NB  rejection of conformity............ccoeeevvvnenees
Change to new procedures dm‘erent values,

16 B creativity...
Frlendshlp mutual pleasure

17 PB  recreation..............ooooiiiiiiiiiiiie
Trust in the goodness of

18 DP OthErS....eiieieeiie et
Dedication fai

19 DPF  organization...
Obedience to the chair ,

20 DF complying with authority.................c...o.e
Self-sacrifice if necessary to reach

21 DNF  organizational goals......o.......occoevuieniinne

22 DN Plasswe rejection of popularity, going it

z o owe gifiEeen ofie wdmel

Passive non-cooperation with
AQUENOTILY ... oo et

Qwet contentment, taking it
asy

24 DB

25 DPB

Giving up personal needs and desires,

26 D PASSIVILY ... oo eev et ciriieieeeeeee e esieiee e
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South America

(SAE) = In general, what kinds of values would be ideal for this person
to show in order to be most effective?

ACCEPTING TASK-ORIENTATION
F

Final Location:
4.6U 8.2P 6.3F

RED BAR = the average
rating on each item

E = the “optimum”
location for most
effective teamwork
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Individual financial success, personal
prominence and power......

Popularity and social success,
and admired.............coooooiiii

Active teamwork toward common goals,
organizational unity.

Efficiency, strong impartial

management.........o.ooe oo
Active reinforcement of authority, rules, and
regulations

Tough-minded, self-ori
assertiveness..

Rugged, self- orlented individualism,
resistance to authority...................c.ccoeee.

Having a good time, releasing tension,
relaxing control............cocoe i

Protecting less able members, providing help
whenneeded..............ooeeiiiiiinnne

Equality, democratic pamupanon in decision
making...
Responsmle |deallsm collaborallve

WOTK....oiiii e
Conservative, established, “correct” ways of
doing things

Restraining |nd|V|duaI desires for
organizational goal

Self-protection, self interest first, self-
sufficiency

Rejection of established procedures,
rejection of conformity

Change to new procedures dm‘erent values,
creativity...

Frlendshlp mutual pleasure
reCreation...........cuuvuueeiiienieieniee e

Tl’#st in the goodness of

organization...
Obedience to the chair ,
complying with authority.................c...o.e
Self-sacrifice if necessary to reach

organizational goals......o........ccoeeeeiiinnne

Plasswe rejection of popularity, going it

Admission of failure, wnhdrawal of
effort............ e

Passive non- cooperatlon wnh
authority

Qwet contentment, taking it
asy

Giving up personal needs and desires,
passivity
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North America

(EFF) = In general, what kinds of values would be ideal for this person
to show in order to be most effective?

ACCEPTING TASK-ORIENTATION
F

Final Location:
2.5U 6.8P 7.0F

RED BAR = the average
rating on each item

E = the “optimum”
location for most
effective teamwork
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Individual financial success, personal

1 u prominence and power......
Popularity and social success,

2 UP  andadmired.............cooiiiiiiiiini i
Active teamwork toward common goals,

3 UPF  organizational UNity..............cceeeieeuinnnnns
Efficiency, strong impartial

4 UF MaNageMEeNt.... 0.t eeieeiie e
Active reinforcement of authority, rules, and

5 UNF  regulations.............oecuuiiieieiianineennn,
Tough-minded, self-ori

6 UN  assertiveness..
Rugged, self- orlented individualism,

7 UNB resistance to authority..................ccccceeee
Having a good time, releasing tension,

8 UB  relaXing CoNtrol.............ccoveiieeeinniiieennn
Protecting less able members, providing help

9 UPB  whenneeded.................oociii
Equality, democratic pamupanon in decision

0 P making...
Responsmle |deallsm collaborallve

11 PF WOPK. oot s
Conservative, established, “correct” ways of

12 F doing things........cocevvveieiiiiii e
Restraining |nd|V|duaI desires for

13 NF organizational goals.................cceeeineeenns
Self-protection, self interest first, self-

14 N SUFFICIEBNCY ...t
Rejection of established procedures,

15 NB  rejection of conformity............ccoeeevvvnenees
Change to new procedures dm‘erent values,

16 B creativity...
Frlendshlp mutual pleasure

17 PB  recreation..............ooooiiiiiiiiiiiie
Trust in the goodness of

18 DP OthErS....eiieieeiie et
Dedication fai

19 DPF  organization...
Obedience to the chair ,

20 DF complying with authority.................c...o.e
Self-sacrifice if necessary to reach

21 DNF  organizational goals......o.......occoevuieniinne

2 on G relection ofpopulariy, gong .

m ow gesnSIe wrdmof
Passive non-cooperation with

24 DB authOrity.......cccovviiiiiiiiiiiie e

25 ope Sty COMeNTONt NG

% D Giving up personal needs and desires,

passivity
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Australia

(AUE) = In general, what kinds of values would be ideal for this person
to show in order to be most effective?
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RED BAR = the average
rating on each item

E = the “optimum”
location for most
effective teamwork
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Individual financial success, personal
prominence and power...... ‘
Pogulgnty e}jnd social success,
and admired.............cooceeiiiini _
Active te?mw?rk tg/ward common goals, ‘
organizational unity...................ccceeeeen. T
Efficiency, strong impartial L
MaNAGeMeNt..........ooooiiiiis I 2
Active reinforcement of authority, rules, and =
regulations...........ccooeviiiiiiiiiiee e
Tough-minded, self-ori
assertiveness..
Rugged, self- orlented individualism, <]

resistance to authority................ccceeeeeennns

Having a good time, releasing tension,
relaxing control............cocoe i

Protecting less able members, providing help
whenneeded..............ooeeiiiiiinnne

Equality, democratic pamupanon in decision
making...
Responsmle |deallsm collaborallve

WOTK....oiiii e
Conservative, established, “correct” ways of
doing things

Restraining |nd|V|duaI desires for
organizational goal

Self-protection, self interest first, self-
sufficiency

Rejection of established procedures,
rejection of conformity

Change to new procedures dm‘erent values,
creativity...

Frlendshlp mutual pleasure
reCreation...........cuuvuueeiiienieieniee e

Tl’#st in the goodness of

organization...
Obedience to the chair ,
complying with authority.................c...o.e
Self-sacrifice if necessary to reach

organizational goals......o........ccoeeeeiiinnne

Plasswe rejection of popularity, going it

Admission of failure, wnhdrawal of
effort............ e

Passive non- cooperatlon wnh
authority

Qwet contentment, taking it
asy
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Group Average Field Diagram N = 1258

EML: What kinds of values would be ideal for a person to
show in order to be most effective as a leader of a task-
oriented team composed of individuals from various
European Community countries?
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Group Average Field Diagram

EML: By country of respondent

VALUES ON ACCEPTING TASK ORIENTATION OF ESTABLISHED AUTHORITY
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Spain

Italy
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France

S

EML Bargraphs for nine European Countries
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EML Bargraphs for nine European Countries

Belgium Netherlands Norway
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EML Bargraphs for nine European Countries

Sweden Germany United Kingdom
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Organizational Culture and Future

upP
UPF
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UNF
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UNB
uB
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DNF
DN
DNB
DB
DPB

D

(CUR) = Current Organizational Culture
(EML) = Values needed to be shown by a leader of a cross-
cultural team in Europe to be most effective.

ACCEPTING ESTABLISHED AUTHORITY
F
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Individual financial success, personal
prominence and POWer.............c..c..veveenenes

Popularity and social success, being liked
and admired..............ooooiii

Active teamwork toward common goals,
organizational unity....................o..o
Efficiency, strong impartial
management.............oooiiuii i s

Active reinforcement of authority, rules, and
regulations...........oovveiiiiiii et

Tough-minded, self-oriented
ASSEIIVENESS.......uvuvi e

Rug%ed, self-oriented individualism
resistance to authority....

Having a good time, releasing tension,
relaxing control.............coooeovieeiiiiien e

Protecting less able members, providing help
whenneeded...........cooooiiii

Equality, democratic participation in decision
MAKING. ..ottt

Responsible idealism, collaborative
WOPK. ..o e

Conservative, established, “correct” ways of
doing thingS........vvveiiie i

Restraining individual desires for

organizational goals..............

Self-protection, self-interest first, self-
SUFFICIENCY ... e e

Rejection of established procedures
rejection of conformity

Change to new procedure

creativity.............

Friendship, mutual pleasure,
FECTEALION. ..o

Dedication, faithfulness, loyalty to the
Organization..........oceeeeeiiie et veiiii i

Obedience to the chain of command,
complying with authority................ccoceeen

Self-sacrifice if necessary to reach
organizational goals......o........cceeeiiiiiiieninnnn.
Passive rejection of popularity, going it
alone.............
Admission of failure, withdrawal of

effort

Passive non-cooperation with
AUENOTITY ..o

Quiet content
easy....

Giving up personal needs and desires,
PASSIVILY ...
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In Nine European Countries
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(WSH) = In general, what kinds of values do you wish to show in your
own behavior, whether or not you are actually able to do so?
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(REJ) = In general, what kinds of values do you tend to reject either in

ACCEPTING ESTABLISHED AUTHORITY

OPPOSING ESTABLISHED AUTH

Individual financial success, personal
prominence and POWer.............c..c..veveenenes

Popularity and social success, being liked
and admired

Active teamwork toward common goals,
organizational unity....................o..o
Efficiency, strong impartial
management..........o.oooiiiiiii e

Active reinforcement of authority, rules, and
regulations

Tough-minded, self-oriented
assertiveness

Rug%ed, self-oriented individualism
resistance to authority....

Having a good time, releasing tension,
relaxing control.............ccooeioveeiiiiiin e

Protecting less able members, providing help
when needed

Equality, democratic participation in decision
MAKING. ..ottt e e

Responsible idealism, collaborative
WOPK. .. s

Conservative, established, “correct” ways of
doing thingS.........vveiiie i

Restraining individual desires for

organizational goals..............

Self-protection, self-interest first, self-
SUFFICIBNCY ... oo

Rejection of established procedures
rejection of conformity

Change to new procedure

creativity.............

Friendship, mutual pleasure,
FECTEALION. ..o

Dedication, faithfulness, loyalty to the
organization
Obedience to the chain of command,
complying with authority................ccoo e
Self-sacrifice if necessary to reach
organizational goals......o........coeeeieiiiiiininnnn.
Passive rejection of popularity, going it

alone
Admission of failure, withdrawal of
effort.......cooi
Passive non-cooperation with

AQUENOTILY ... e
Quiet contentment, taking it
easy....

Giving up personal needs and desires,
PASSIVILY....oviveei e
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yourself or in others?

ACCEPTING ESTABLISHED AUTHORITY
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OPPOSING ESTABLISHED AUTHORITY

RARELY SOMETIMES OFTEN




(CUR) = In general, what kinds of values are currently shown in the
culture of your organization?

(FUT) = In general, what kinds of values need to be shown in the
culture of your organization in the future in order to be most effective?

ACCEPTING ESTABLISHED AUTHORITY ACCEPTING ESTABLISHED AUTHORITY
F
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OPPOSING ESTABLISHED AUTHORITY OPPOSING ESTABLISHED AUTHORITY

RARELY SOMETIMES OFTEN RARELY SOMETIMES OFTEN

1U Individual financial success, personal
prominence and POWer.............c..c..veveenenes

2 UP  Popularity and social success, being liked
and admired...........oooiii i

3 UPF Active teamwork toward common goals,
organizational Unity..............cceeieeeiuereeenenn

4 UF  Efficiency, strong impartial
management..........o.oooiiiiiii e

5 UNF Active reinforcement of authority, rules, and
S

regulations...........oovveieiiiii et

6 UN  Tough-minded, self-ori —
assertiveness. . —

7 UNB Rug%ed, self-oriente: ]
resistance to authority .

8 UB Having a good tim

relaxing control.............ccooeioveeiiiiiin e
9 UPB Protecting Iegs able members, providing help

whenneeded..............coocooiii
10 P Equality, democratic participation in decision
MAKING. ..ottt e e
11 PF Responsible idealism, collaborative
WOPK. .. s
12 F gqnsetrr\]/_ative, established, “correct” ways of
S ]
13 NF  Restraining individual desires for I
organizational goals..............ccoceueeiiiiinnenes -7
14 N Self-protection, self-interest first, self- —
SUFFICIBNCY ... oo _‘
15 NB Rejection of established procedures,
rejection of conformity.............c..ciiieeinne
16 B Change to new procedures, different values,
CreALIVItY ..ot
17 PB Friendship, mutual pleasure,
FECTEALION. ..o

18 DP  Trustin the goodness of
others

19 DPF Dedication, faithfulness, loyalty to the
Organization..........cceeeeeeiie et veiiii i

20 DF  Obedience to the chain of command,
complying with authority................ccoo e

21 DNF Self-sacrifice if necessary to reach
organizational goals......o........coeeeieiiiiiininnnn.

22 DN Passive rejection of popularity, going it
alone..........o
23 DNB Admission of failure, withdrawal of
effort.......cooi
24 DB Passive non-cooperation with

AQUENOTILY ... e
25 DPB Quiet contentment, taking it
easy

passivity..........

26 D Giving up personal needs and desires,
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(ACT) = In general, what kinds of values does this person actually show
in behavior?

(IDL) = In general, what kinds of values would be ideal for this person
to show in order to be most effective?

ACCEPTING ESTABLISHED AUTHORITY

<rgzm—xumzZzC

OPPOSING ESTABLISHED AUTHORITY

1U Individual financial success, personal
prominence and power................c..cccoeeee.
2 UP  Popularity and social success, being liked
and admired..............ooooiii
3 UPF Active teamwork toward common goals,
organizational unity....................o..o
4 UF  Efficiency, strong impartial
management.............oooiiuii i s
5 UNF Active reinforcement of authority, rules, and
regulations...........oovveiiiiiii et
6 UN Tough-minded, self-oriented
ASSEIIVENESS.......uvuvi e
7 UNB Rug%ed self-oriented individualism
resistance to authority...
8 UB Having a good time, releasmg tension,

relaxing control.............coooeovieeiiiiien e

9 UPB Protecting less able members, providing help
whenneeded..............coocooii
10 P Equallty, democratic participation in decision
MaKING......cooiiiiiiiii i e
11 PF  Responsible idealism, collaborative
WOPK. ..o e
12 F Conservative, established, “correct” ways of
doing thingS........vvveiiie i
13 NF  Restraining individual desires for
organizational goals... TP
14 N Self-protection, self-interest flrst Self-
SUFFICIENCY ... e e
15 NB Rejection of established procedures
rejection of conformity
16 B Change to new procedure 3
creativity...
17 PB Frlendshlp, mutual pleasure
FECTEALION. ..o
18 DP Tr#st in the goodness of
19 DPF Dedication, faithfulness, loyalty to the
Organization.............cceeeiieuis i
20 DF  Obedience to the chain of command,
complying with authority................ccoceeen
21 DNF Self-sacrifice if necessary to reach
organizational goals......o........cceeeiiiiiiieninnnn.
22 DN Plasswe rejection of popularity, going it
ONE......0 i
23 DNB Admission of failure, withdrawal of
effort.......cooi
24 DB Passive non- cooperatlon with
authority... TP
25 DPB Qwetcontentment taklng |t
asy..
26 D

Giving up personal needs and desires,
passivity... .
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RARELY

SOMETIMES
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ACCEPTING ESTABLISHED AUTHORITY
F

OPPOSING ESTABLISHED AUTHORITY

OFTEN

RARELY SOMETIMES OFTEN




(CTM) = In general, what kinds of values does your team currently
show in behavior?

(FTM) = In general, what kinds of values need to be shown by your
team in the future in order to be most effective?

ACCEPTING ESTABLISHED AUTHORITY ACCEPTING ESTABLISHED AUTHORITY
F

<rgzm—xumzZzC
<rgzm—xumzZzC

OPPOSING ESTABLISHED AUTHORITY OPPOSING ESTABLISHED AUTHORITY

RARELY SOMETIMES OFTEN RARELY SOMETIMES OFTEN
1U Individual financial success, personal
prominence and POWer...................ueeeennne. \
2 UP  Popularity and social success, being liked
and admired...........oooiii i
3 UPF Active teamwork toward common goals,

organizational unity...............c.ccoveeeeiininneen.
4 UF  Efficiency, strong impartial

management.............oooiiuii i s
UNF Active reinforcement of authority, rules, and
regulations...........oovveiiiiiii et
UN  Tough-minded, self-oriented
ASSEIIVENESS.......uvuvi e —
UNB Rug%ed, self-oriented individualism
resistance to authority....

UB  Having a good time, releasing tension,
relaxing control.............coooeovieeiiiiien e

(4]

~N O

[ee]

9 UPB Protecting less able members, providing help
whenneeded..............coocooii
10 P Equality, democratic participation in decision
MAKING. ..ottt
11 PF Responsible idealism, collaborative
WOPK. ..o e
12 F Conservative, established, “correct” ways of
QOINGINGS ... oo ]
13 NF  Restraining individual desires for
organizational goals..................cccoeeiiinnns 7
14 N Self-protection, self-interest first, self- —
SUFFICIENCY ... e e _‘
15 NB Rejection of established procedures
rejection of conformity
16 B Change to new procedures,
CreALIVILY ..ot i
17 PB Friendship, mutual pleasure,
FECTEALION. ..o

18 DP  Trustin the goodness of
others

19 DPF Dedication, faithfulness, loyalty to the
Organization.............cceeeiieuis i [
20 DF Obedience to the chain of command,
complying with authority................ccoceeen
21 DNF Self-sacrtifice if ne(.iessary to reach
organizational goals......o...........ccccoeeienn 7
22 DN Plassive rejection of popularity, going it
alone.............
23 DNB A#mission of failure, withdrawal of
effort..... .o

24 DB Passive non-cooperation with

AUENOTITY ..o
25 DPB Quiet contentment, taking it
easy....

passivity..........

26 D Giving up personal needs and desires,

© SYMLOG Consulting Group




(CUR) = In general, what kinds of values are currently shown in the
culture of your organization?

(REW) = In general, what kinds of values are members of your
organization actually rewarded for showing in behavior now?

ACCEPTING ESTABLISHED AUTHORITY ACCEPTING ESTABLISHED AUTHORITY
F

<rgzm—xumzZzC
<rgzm—xumzZzC

OPPOSING ESTABLISHED AUTHORITY OPPOSING ESTABLISHED AUTHORITY

RARELY SOMETIMES OFTEN RARELY SOMETIMES OFTEN

1U Individual financial success, personal
prominence and POWer.............c..c..veveenenes

2 UP  Popularity and social success, being liked
and admired...........oooiii i

3 UPF Active teamwork toward common goals,
organizational UNity..............cceeieeeiuereeeinens

4 UF  Efficiency, strong impartial
management.............oooiiuii i s

5 UNF Active reinforcement of authority, rules, and
regulations...........oovveiiiiiii et
UN  Tough-minded, self-oriented —
ASSEIIVENESS.......uvuvi e —
UNB Rug%ed, self-oriented individualism

resistance to authority....

UB  Having a good time, releasing tension,
relaxing control.............coooeovieeiiiiien e

9 UPB Protecting Iegs able members, providing help

~N O

[ee]

whenneeded..............coocooii
10 P Equality, democratic participation in decision
MAKING. ..ottt
11 PF Responsible idealism, collaborative
WOPK. ..o e
12 F gqnsetrr\]/_ative, established, “correct” ways of
U ]
13 NF  Restraining individual desires for I
organizational goals..............cceceueeiiiiinnenes -7
14 N Self-protection, self-interest first, self- —
SUFFICIENCY ... e e _‘
15 NB Rejection of established procedures
rejection of conformity
16 B Change to new procedures,
CreALIVILY ..ot i
17 PB Friendship, mutual pleasure,
FECTEALION. ..o

18 DP  Trustin the goodness of
others

19 DPF Dedication, faithfulness, loyalty to the
Organization..........oceeeeeiiie et veiiii i

20 DF Obedience to the chain of command,
complying with authority................ccoceeen

21 DNF Self-sacrifice if necessary to reach
organizational goals......o........cceeeiiiiiiieninnnn. /
22 DN Passive rejection of popularity, going it
ne

alone.............
23 DNB Admission of failure, withdrawal of
effort.......cooi
24 DB Passive non-cooperation with

AQUENOTILY ... oo
25 DPB Quiet contentment, taking it
easy....

passivity..........

26 D Giving up personal needs and desires,

© SYMLOG Consulting Group




Ideal for Males and Females from co-workers

Ideal for MALES Ideal for FEMALES

e Iht imhape cicles ¥ 7 Largad diameters-of he I g circles i dicae ingressed doeninance

RARELY SOMETIMES OFTEN RARELY SOMETIMES OFTEN

1U Individual financial success, personal
prominence and POWer.............cccc..veveevnes

2 UP  Popularity and social success, being liked
and admired..........ooooiiiiiiiii

3 UPF Active teamwork toward common goals,
organizational Unity..............cceevueeeenreennnn.

4 UF  Efficiency, strong impartial

management..
5 UNF Active reinforcement of authority, rules, and
regulations............oveeiiiiie it e
6 UN Tough-minded, self-oriented
assertiveness..

7 UNB Rug%ed self- orlented individualism,
resistance to authority............

8 UB Having a good time, releasmg tensmn
relaxing control.............coooeovieeiiiiien e

9 UPB Protecting Iegs able members, providing help

whenneeded..............coocoi
10 P Equallty, democratic participation in decision
MaKING......cooiiiiiiiii i e
11 PF  Responsible idealism, collaborative
work...
12 F Conservative, established, “correct” ways of
doing thingS....... v veivieierii e
13 NF  Restraining individual desires for
organizational goals...
14 N Self-protection, self-interest flrst Self-
SUFFICIBNCY ...

15 NB Rejection of established procedures,
rejection of conformity.............c.ocviieeinne

16 B Change to new procedures, different values,
CreALIVItY ...t

17 PB  Friendship, mutual pleasure,
FECTeAtioN........oviiviiiii e

18 DP Tr#st in the goodness of

19 DPF Dedication, faithfulness, loyalty to the
organlzallon .............................................

20 DF  Obedience to the chain of command,
complying with authority.................coc e

21 DNF Self-sacrifice if necessary to reach
organizational goals...............cceeeieiiiiiennnnn.

22 DN Passive rejection of popularity, going it

alone............
23 DNB Admission of failure, withdrawal of
effort......ccoooii
24 DB Passive non- cooperatlon with
authority... TP
25 DPB Qwet contentment taklng |t
ASY .. ettt e
26 D Giving up personal needs and desires,
passivity... .

© SYMLOG Consulting Group



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

26

Effective for Males and Females as seen by Self

upP
UPF
UF
UNF
UN
UNB
uB

UPB

NB

PB
DP
DPF
DF
DNF
DN
DNB
DB
DPB

D

Effective for MALES

RARELY

SOMETIMES

OFTEN

Effective for FEMALES

Lerger diametoes of ihe Imaps circles Indicele Increaeed dominance

RARELY SOMETIMES OFTEN

Individual financial success, personal
prominence and POWer.............c..c..veveenenes

Popularity and social success, being liked
and admired
Active teamwork toward common goals,
organizational unity...................lo..
Efficiency, strong impartial
management.. .
Active reinforcement of authority, rules, and
regulations
Tough-minded, self-oriented
assertiveness....
Rug%ed, self-oriented individualism,

resistance to authority................

Having a good time, releasing tension,
relaxing control.............coooeovieeiiiiien e
Protecting less able members, providing help
when needed

Equality, democratic participation in decision
MAKING. ..ottt
Responsible idealism, collaborative

work... .
Conservative, established, “correct” ways of
doing thingS....... v veivieierii e

Restraining individual desires for

organizational goals..............

Self-protection, self-interest first, self-
SUFFICIBNCY ...

Rejection of established procedures,
rejection of conformity.............c.ocviieeinne

Change to new procedures, different values,
CreALIVItY ...t

Friendship, mutual pleasure,
FECTeAtioN........oviiviiiii e

Trust in the goodness of
others.

Dedication, faithfulness, loyalty to the
Organization..........oeeeeeeeiieeisveiiiiii e

Obedience to the chain of command,
complying with authority.................coc e
Self-sacrifice if necessary to reach
organizational goals...............cceeeieiiiiiennnnn.
Passive rejection of popularity, going it
alone

Admission of failure, withdrawal of
effort. ..o

Passive non-cooperation with

AQUENOTILY ... oo
Quiet contentment, taking it
easy

Giving up personal needs and desires,
PASSIVILY ...

© SYMLOG Consulting Group




Executive Rankings

International Manufacturing Company

Rank 4 = Lowest Effectiveness

Rank Order of Executives

ACCEPTING ESTABLISHED AUTHORITY

Rank 1 = Highest Effectiveness

=

<rgzm—aImMZC

Final Location:
3.0U 6.8P 5.7F
N = 37

RED BAR = the

average rating on
each item for highest

(Rank 1) only

© SYMLOG Consulting Group

1 U Individual financial success, personal
prominence and POWer...............................
2 UP  Popularity and social success, being liked
and admired.............ooiii
3 UPF Active teamwork toward common goals,
organizational unity.................cceeeeeeeeieenn.
4 UF Efficiency, strong impartial
management.............oouuiiiiieii e e
5 UNF Active reinforcement of authority, rules, and
regulations..........ccoveeiiiiiiecie e
6 UN Tough-minded, self-oriented
ASSEIIVENESS......uvviiitiiie e
7 UNB Rug%ed, self-oriented individualism,
resistance to authority
8 uB  Having a good tim
relaxing control.
9 uPB Protecting less
when needed
0 P Equality, d
making..
11 PF Respon
work..
12 F Conserval
doing thing:
13 NF  Restraining individu
organizational goals.
14 N Self-protection, sel
sufficiency.......
15 NB  Rejection of establishe
rejection of conformity.
16 B Change to new procedu
creativity.
17 PB Friendship, mutual pleasure,
FECTEAtION. ... uiuiiit i
18 DP  Trustin the goodness of
OthEIS. ... e
19 DPF Dedication, faithfulness, loyalty to the
OrgANIZAtioN. ......vuiiiiiiee e e
20 DF  Obedience to the chain of command,
complying with authority.................coc ool
21 DNF Self-sacrifice if necessary to reach
organizational goals...............ccoeevviiieeennnn.
22 DN  Passive rejection of popularity, going it
AlONE......0iiiii i e
23 DNB Admission of failure, withdrawal of
effort.......coii
24 DB  Passive non-cooperation with
AQUENOTILY ... oo e
25 DPB Quiet contentment, taking it
BASY ...ttt e
26 D Giving up personal needs and desires,

PASSIVIEY .. eete ettt

RARELY SOMETIMES OFTEN




Executive Rankings
International Aerospace Company

Rank Order of Executives

Rank 4 = Lowest Effectiveness Rank 1 = Highest Effectiveness

ACCEPTING ESTABLISHED AUTHORITY
F

V)
\
[=
R
|
E
\
D
L
Y

RARELY SOMETIMES OFTEN

Final Location: I T o
2 UP  Popularity and social success, being liked
3 OU 6 8P 5 7F and admired.............ooiii
. . . 3 UPF Active teamwork toward common goals,

organizational UNity................cccoeurirerenenns

N - 37 4 UF  Efficiency, strong impartial
— MANAGEMENL. ... ovveseoveeeeeeeee s
5 UNF Active relnforcementofauthonty rules and ]
regulations .

6 UN  Tough- mlnded self orlented

ASSEMIVENESS......uvviieii e

R E D BAR - the 7 UNB ed, self-oriented individualism,
resm%ance to authority .
uB  Having a good tim

average rating on | e
each item for highest Equaly. d
(Rank 1) only s

=
o
o

making..
12 F Conservati

13 NF  Restraining individu
organizational goals.

14 N Self-protection, sel
sufficiency.......

15 NB  Rejection of establishe
rejection of conformity.

16 B Change to new procedu
creativity.

17 PB Friendship, mutual pleasure,
FECTEALION. ......uieis e

18 DP Tr#st in the goodness of

19 DPF Dedication, faithfulness, loyalty to the
OrgaNIZatioN. .......uueiiiiiee e e
20 DF  Obedience to the chain of command,
complying with authority................ccoc e

21 DNF Self-sacrifice if necessary to reach
organizational goals.............ccc.ooeeviiiieiinnn

22 DN Plasswe rejection of popularity, going it
NI ..ttt

23 DNB Admission of failure, withdrawal of
effort. ...

24 DB  Passive non-cooperation with
AQUENOTILY ... oot

25 DPB Qwetcontentment taking it
asy

26 D Giving up personal needs and desires,
PASSIVILY ... ..
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Executive Rankings
International Petroleum Company

Rank Order of Executives

LOW MLO

MHI

HIGH Effectiveness

ACCEPTING ESTABLISHED AUTHORITY
F

<rgzm-—IxmnzC

Final Location:
2.1U 6.8P 7.2F
N =21

RED BAR = the

average rating on
each item for HIGH

only

Bargraph is for
Rank HIGH only

© SYMLOG Consulting Group

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

up

UPF

UF

UNF

UN

UNB

uB

upPB

PF

NF

NB

PB

DP

DPF

DF

DNF

DN

DNB

DB

DPB

RARELY

SOMETIMES OFTEN

Individual financial success, personal
prominence and power..
Popularity and social suc
and admired
Active teamwork toward common goals,
organizational unity...................occo e
Efficiency, strong impartial

management
Active reinforcement of authorlty rules and |
regulations

Tough-minded, si
assertlveness

%ed self- orlented individualism,

reS|s ance to authority................c..coe
Having a good time, releasing tension,
relaxing CoNtrol..........c.ovvvveievieriiiieiieeiiieeee

Protectmg less able members, providing help |
when needed

maki |n

WOPK . .t e e e s

Conservative, established, “correct” ways of ]
doing things

Restraining |nd|V|duaI desires for
organizational goals

Self-protection, self-interest first, self-
sufficiency

Rejection of established procedures,
rejection of conformity

Change to new procedures, different values,
CreatiVity..........ovvivuiiiiiiiiiii

Friendship, mutual pleasure,
FECTEALION. ......uieis e

Tr#st in the goodness of

organization...
Obedience to the chair ,
complying with authority................ccoc e
Self-sacrifice if necessary to reach
organizational goals.............ccc.ooeeviiiieiinnn

Plasswe rejection of popularity, going it

effort.......coii

Passive non-cooperation with

AQUENOTILY ... oot

Qwet contentment, taking it
asy

Giving up personal needs and desires,
PASSIVILY ... ..




International Petroleum _.cciy  somermes  ofren RARELY SOMETIMES  OFTEN

1U Individual financial success, personal
prominence and POWEr...............eeeuueeenenn l -
2 UP  Popularity and social success, being liked N\
and @dMIFEd.......vevviiieie e ieriie e aesee e e ] A
3 UPF Active teamwork toward common goals,
organizational Unity.............ccocoeieveeineiennnns I~
4 UF Efficiency, strong impartial /
MANAGEMENT. ... . veeetveieeeeireeenieeeeseareenseen A
5 UNF Active reinforcement of authority, rules, and ] A
FEQUIALIONS. ... .evee et iie e e eciieneieeeneeas ] 1
6 UN  Tough-minded, self-oriented 1 /
ASSEIIVENESS. .. .uuie it iiiieeee e iee e e neeeee o X
7 UNB Rugged, self-oriented individualism, | — P — H
resistance to authority................. R— | K k = I\"I ed . ch h
8 UB  Having a good time, releasing tension, N
TelAXING CONEIOL. . .evveveeiereeneririreeeeaeneenanes J ,
9 uPB Protecting less able members, providing help ] \
when needed.... ] P
10 P Equality, democratic participation in decision \
MNAKING .o eeeeennneeneenenseneaeneneenaneeses ] P
11 PF  Responsible idealism, collaborative \
WOTK. 2ot ie s s e I/.,
12 F Conservative, established, “correct” ways of | /
doing things | P
13 NF  Restraining individual desire! I
organizational goals | /ls
14 N Self-protection, self-interest first, self- | e
SUFFICIENCY ... e e | —
15 NB  Rejection of established S
rejection of conformity... | ]
16 B Change to new procedures, different values, I
CIEALIVITY ..ot eeu et uirieieesaeaenainnreaeaaeeanannnes J
17 PB Friendship, mutual pleasure,
TECTEALION. .. v vevves e erevenseeeseiesseeeenieaeeeeend ]
18 DP  Trustin the goodness of
others... .0 > ,J\
19 DPF Dedication, faithfulness, loyalty to the
organization................... yty .................... = —1
20 DF  Obedience to the chain of command,
complying with authority................cccccein =1
21 DNF Self-sacrifice if necessary to reach L
organizational goals......0.....ccuuuviiiiiiiieeeinnnn ]
22 DN Passive rejection of popularity, going it
AlONE.... ..o >
23 DNB Admission of failure, withdrawal of /
O, . e e ] A
24 DB  Passive non-cooperation with
AUENOTILY ... ceevvt e et e e e 2
25 DPB uiet contentment, taking it \
Sy o g e = O\,
26 D Giving up personal needs and desires, | \
PASSIVIEY. v v errrsererenveserssessneonenrsoensensann | —
RARELY SOMETIMES OFTEN RARELY SOMETIMES OFTEN RARELY SOMETIMES OFTEN
x]

 — Rank =
: edium

LN
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Study by Center for

ssful and Derailed European Managers

Creative Leadershi

ACCEPTING ESTABLISHED AUTHORITY
F

Values Shown by

Derailed Managers

<rgzm-—IumzZC

RARELY

SOMETIMES

OFTEN

D) = Derailed Managers (SUL) = Successful Managers

Values Shown by
Successful Managers

RARELY SOMETIMES OFTEN

U Individual financial success, personal
prominence and power... .

UpP Populanty and social success, being Ilked
and adm

1
2
3 UPF Active teamwork toward common goals,
4

organizational Unity..............ccccoeeeeeee e
UF  Efficiency, strong impartial

MANAGEMENL... ...t
5 UNF Active reinforcement of authority, rules, and

regulations............oveeiiiiii it e
6 UN Tough-minded, self-oriented

ASSEIIVENESS.....evvivieie et

7 UNB Rug%ed self-oriented individualism
resistance to authority...

8 UB Having a good time, releasmg tension,
relaxing control.............ccooeioveeiiiiiin e

9 UPB Protecting less able members, providing help
whenneeded...............o.coi

10 P Equallty, democratic participation in decision
MAKING ettt

Reslfonsmle idealism, collaborative

11 PF

12 F Conservative, established, “correct” ways of
doing things.........ccooovviiiiiiiii e

Restraining individual desires for
organizational goals..............ccccceeeeiiinnieenne

14 N Self-protection, self-interest first, self-

SUFFICIBNCY ... oo
Rejection of established procedures,
rejection of conformity
16 B Change to new procedur

13 NF

15 NB

creativity...
17 PB Fnendshlp, mutual pleasure

FECIEALION. ...t
18 DP

Trﬁst in the goodness of

19 DPF Dedication, faithfulness, loyalty to the
OFQANIZAtON. ...t e
Obedience to the chain of command,
complying with authority.................ccoooee
21 DNF Self-sacrifice if necessary to reach
organizational goals.............ccccceevieniinn
Plasswe rejection of popularity, going it
23 DNB Admlsswn of failure, withdrawal of

Passwe non-cooperation with
AUENOTILY ...

25 DPB Qwetcontentment taking it
asy..

20 DF

22 DN

24 DB

26 D Giving up personal needs and desires,
PASSIVIEY ..o

AUl
l

(L
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Most Effective for

Leaders, Teams, Organizations
N = Random Sample of 3500 from 104,282 Total Profiles

ACCEPTING ESTABLISHED AUTHORITY
F

<rgzm-—IxmMzC

Final Location:
25U 6.8P 7.1F
N = 3500/104,282

The bar of X's = the
average rating on
each item

E = the “optimum”

location for most
effective teamwork

© SYMLOG Consulting Group
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26

up

UPF

UF

UNF

UN

UNB

uB

upPB

PB

DP

DPF

DF

DNF

DN

DNB

DB

DPB

ACCEPTING ESTABLISHED AUTHORITY
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RARELY SOMETIMES OFTEN

Individual financial success, personal
prominence and Power................c..cccooeee.
Popularity and social success, being liked
and admired...............oooiii
Active teamwork toward common goals,
organizational unity....................o.oo
Efficiency, strong impartial
management..........o..oooiiii e
Active reinforcement of authority, rules, and
regulations............oveeiiiiie it
Tough-minded, self-oriented
ASSEIIVENESS.......ovuviiiici e
Rug%ed, self-oriented individualism,
resistance to authority...............
Having a good tim

leasing t
relaxing control.

Protecting less
when needed
Equality, d
making..

Restraining individu:
organizational goals.

Self-protection, sel
sufficiency.......

Rejection of establishe
rejection of conformity.

Change to new procedu
creativity...........cceeennns
Friendship, mutual pleasure,
FECTEAtION. ..o e
Trust in the goodness of
others.............

Dedication, faithfulness, loyalty to the
OFGANIZALION. ... veciiie e e e
Obedience to the chain of command,

complying with authority................ccoc o

Self-sacrifice if necessary to reach
organizational goals......o........ccceeeiiiiiiieninnn

effort........ ]
Passive non-cooperation with

AQUENOTILY ... oo e
Quiet contentment, taking it

CASY ...ttt e
Giving up personal needs and desires,
PASSIVILY ...ttt e




Density Plot - Final Field Locations
104,282 Profiles on “Most Effective”
for Leaders, Teams, and Organizations.
Blue = Lower Density Red = Highest Density

Weal IES Ob ACCEPTING TASK ORIEMTATION OF ESTABLISHED AUTHORITY

WALUES ON OP POSING TASK ORIEMNTATION OF ESTABLISHED AUTHORITY
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SYMLOG' (g8

T CONSULTING GROUP

Group Average Field Diagram

Locations of Nineteen Important Reference
Images that Guide Leadership (N = 3500/Image)
Total of 66,500 Profiles

VALUES ON ACCEPTING TASK ORIENTATION OF ESTABLISHED AUTHORITY
F
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SYMLOG'

CONSULTING GROUP

Executive Team Assessment
Change in Member Perceptions of Each Other
Time One (1) — Time Two (2)
February 2001 and April 2002

VALUES ON ACCEPTING TASK ORIENTATION OF ESTABLISHED AUTHORITY
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Larger diameters of the image cirdles indicate increased dominance




SYMLOG'

CONSULTING GROUP

Executive Team Assessment
Future Team to be Most Effective (FTM
Time One (1) — Time Two (2)
February 2001 and April 2002

VALUES ON ACCEPTING TASK ORIENTATION OF ESTABLISHED AUTHORITY
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Larger diameters of the image cirdles indicate increased dominance




SYMLOG'

CONSULTING GROUP

Executive Team Assessment
Comparison of Future Team (FTM) and Current Team (CTM)
Future Team Desired in 2001
Current Team Realized in 2002

VALUES ON ACCEPTING TASK ORIENTATION OF ESTABLISHED AUTHORITY

ZTM Apr 2002
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Larger diameters of the image cirdles indicate increased dominance




SYMLOG'

CONSULTING GROUP

Executive Team Assessment
Comparison of Current Team (CTM) and Future Team (FTM)
Current Team Realized and Future Team Desired in 2001
Current Team Realized and Future Team Desired in 2002

VALUES ON ACCEPTING TASK ORIENTATION OF ESTABLISHED AUTHORITY
F

F1¥ Feb 2001

CTM Feb 200]
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SYMLOG'

CONSULTING GROUP

Executive Team Assessment
Comparison of Key Images that Guide Team Development
Perceptions in February 2001
Perceptions in April 2002
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Executive Team Assessment KEY

Comparison of Current Team CTM from February 26, 2001 .

Current Team 2001 CTM from April 29, 2002 [

Current Team 2002 Optimum location for most effective teamwork —¢—
RARELY SOMETIMES OFTEN

Individual financial success, personal
prominence and POWer.............cceeueennnn.

Popularity and social success, being liked
and admired...........coooii

3 UPF Active teamwork toward common goals,
organizational unity...................ccoeeennn.

4 UF Efficiency, strong impartial

=

Management........ooveviie e e e
5 UNE Active reinforcement of authority, rules, anc
regulations...........coooovi i
6 UN Tough-minded, self-oriented
ASSEIMTIVENESS. .. i,

7 UNB Rug%ed, self-oriented individualism,
resistance to authority..................cceeeen.

Having a good time, releasing tension,
relaxing control..............cooo i,

Protecting less able members, providing
help when needed.................................

Equality, democratic participation in
decision Making...........cocovviiiiiiinneiennnnl

Responsible idealism, collaborative
WOTK . .t e e

Conservative, established, “correct” ways
of doing thiNgS........cooeiiiii

Restraining individual desires for
organizational goals................c..oo v,

Self-protection, self-interest first, self-
SUFfICIENCY ...

15 NB Rejection of established procedures,
rejection of conformity...........................

16 B Change to new procedures, different
values, creativity.............cooeeviiiiiiieienennn.

17 PB Friendship, mutual pleasure,

(=ToT =T\ [o] o O
18 DP Trustin the goodness of

Others....co
19 DPF Dedication, faithfulness, loyalty to the

Organization...........ooeeveeiinies e

20 DF Obedience to the chain of command,
complying with authority..........................

21 DNF Self-sacrifice if necessary to reach
organizational goals.....................oo e,

22 DN Passive rejection of popularity, going it
alone.. ..o .
23 DNB| Admission of failure, withdrawal of

Passive non-cooperation with
AUENONIEY ... e

Quiet contentment, taking it
BASY -ttt et e et e

Giving up personal needs and desires,
PASSIVILY ...t e e
© SYMLOG Consulting Group Copyright © 1997, 2002 SYMLOG Consulting Group




SYMIOG

CONSULTING GROUP

A View of
Individual and Organizational Values
Relative to September 11, 2001

Presented by SYMLOG Consulting Group
Research Poll
Conducted January 19 - February 4, 2002
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Survey Research Questions

PTS = In general, what kinds of values were
present in the priorities of the
organizations with whom you worked
just before (PRIOR to) September
11, 20017

ATS = In general, what kinds of values are
present in the priorities of the
organizations with whom you now
work AFTER September 11, 20017

FUT = In general, what kinds of values need
to be present in the FUTURE
priorities of the organizations with
whom you work in order for the
organization to be most effective?

EFF = In general, what kinds of values do
you need to show in order to be most
EFFECTIVE when working with
others?

© SYMLOG Consulting Group



PTS = Prior to 9/11 ATS = After 9/11
FUT = In the Future EFF = Effective
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Prior to 9/11 After 9/11
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RARELY SOMETIMES OFTEN RARELY SOMETIMES OFTEN
1 u Individual financial success, personal prominence ] ]
and POWET...........cooeeiueereins \ \
2 UP Popularity and social success, being liked and \‘I Sall
admired .
3 UPF  Active teamwork toward common goals, ] ]
organizational unity.................c.iveeeeeeens
4 UF Efficiency, strong impartial ) ]
management... .
5 UNF Active reinforcement of authority, rules, and H |

TQUIALIONS......~...meveesresreeeie e '/

6 UN  Tough-minded, self-oriented I/
assertiveness... /

7 UNB Rugged, self-oriented individualism, resistance to L<

authority han
8 UB Having a ion, relaxing

control.. l\\
9 UPB Protecting less able members, providing help when

needed............coeeiiiiiiienns

10 P Equality, democratic participation in decision
making

11 PF Responsible idealism, collaborative ] q

12 F Conservative, established, “correct” ways of doing
things

0——4\

13 NF Restraining individual desires for
organizational goals.

]
]
16 B Chan ]
creativity.
17 PB Friendship, mutual pleasure, ]
]

14 N Self-protection, self-interest first, self- P ]
SUFFICIENCY ..o \ \

15 NB Rejection of established procedures, rejection of \-|
conformity. .

FECTEAtON. ..o vt

18 DP Trust in the goodness of
others

19 DPF  Dedication, faithfulness, loyalty to the
organization.............cceeeeiiis i

20 DF Obedience to the chain of command,  complying )
with authority..............ccccveens

21 DNF  Self-sacrifi
goals.

22 DN Plassive rejection of popularity, going it |
alone
23 DNB  Admission of failure, withdrawal of # |
effort..........ooo |
y4 |

24 DB Passive non-cooperation with
hority

to reach organizational

25 DPB  Quiet contentment, taking it
easy.

26 D Giving up personal needs and desires,
Sivity
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Effective Self
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Future Culture
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RARELY SOMETIMES OFTEN RARELY SOMETIMES OFTEN
1 U Individual financial success, personal
prominence and POWer................cc...eeeene J \
2 uP  Popularity and social success, being likedandl |\
AAMIFE. ... i v eeevees s oo e e LS
3 UPF  Active teamwork toward common goals,
organizational Unity...............cceieeuunenens I D |
4 UF  Efficiency, strong impartial
MAaNAGEMENt....0 et i ce e . 4
5 UNF  Active reinforcement of authority, rules, and _
regulationS. ........ooevuuiieiiiiiiniee e ]
6 UN Tough-minded, self-oriented
ASSEIIVENESS.......vviveeiciieiie i, ]
7 UNB Rugged, self-oriented individualism
resistance to authority.. — <
8 uB Having a good time, releasing tension,
relaxing CoNtrol.............eeeviiveeesievesenneens ~ ]
9 uPB  Protecting less able members N
when needed... X ]
0 P Eq \
making K 3 ]
11 PF Responsible idealism, collaborative }I
WOTK. ..o e
12 F Conservative, established, “correct” ways of |
doing things........covvviieiiiiiii s
13 NF  Restraining individual desires for
organizational goals....................c.coeee
14 N Self-protection, self-interest first, self-
SUFFICIENCY ...
15 NB Rejection of established procedures, rejection
of CONFOrMItY......eveveeieeier e > J
16 B Change to new procedures, different values,
Creativity........ooueieiiiin s 1]
17 PB  Friendship, mutual pleasure,
reCreation...........c.oouviuiiiiicieeeeiee e J
18 DP  Trustin the goodness of \
Others.......oooiiiiiii J
19 DPF  Dedication, faithfulness, loyalty to the \
OFGANIZALION. .. v es e een e J
20 DF  Obedience to the chain of command
complying with authority.. ]
21 DNF Self-sacrifice if necessary to reach
organizational goals......0.......cccoveieiiinnnnn 14
22 DN passive rejection of popularity, going it
BIONE..« ..o vevven e river oo vereis s —
23| DNB  Admission of failure, withdrawal of
L TS ]
24, DB  Passive non-cooperation with
AUENOTIEY ...
25 DPB  Quiet contentment, taking it
CASY ...ttt et et e e A J J
26 D Giving_up personal needs and desires, &
PASSIVILY .. ettt ]
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